Job Description
Outdoor Education Lead Teacher
Bricklehurst Manor School
Be Safe. Belong. Be You.

Job Title
Outdoor Education Lead Teacher
Reports To
SLT
Responsible For
· Forest School Instructor
· Outdoor Education Learning Support Assistant (LSA)

Job Purpose
At Bricklehurst Manor School, we believe that every child deserves the opportunity to thrive, achieve and develop the confidence, skills and qualifications needed for a successful future.
Guided by our vision of "Be Safe. Belong. Be You.", the Outdoor Education Lead Teacher will provide strategic leadership for outdoor learning, educational visits, enrichment, and preparing pupils for adulthood across the school.
The postholder will be an excellent teacher and inspiring leader who is passionate about developing innovative and engaging learning opportunities beyond the classroom. They will lead the development of a progressive outdoor education curriculum that supports academic achievement, therapeutic development, personal growth, employability, independence and life skills.
The Outdoor Education Lead Teacher will oversee the development of outdoor learning opportunities across all key stages, manage the Forest School provision, coordinate educational visits and off-site activities, develop accreditation pathways, and create programmes that prepare pupils for the next stage of their lives.
The role will have a significant leadership focus, including line management responsibility for the Forest School Instructor and Outdoor Education LSA, the development of the Duke of Edinburgh Award, swimming provision, accreditation pathways and the pursuit of external quality marks and charter marks which enhance outcomes for pupils and strengthen the school's reputation.

Key Responsibilities
Strategic Leadership of Outdoor Education
· Lead and develop a whole-school vision for Outdoor Education in line with the school's strategic priorities.
· Create and implement an annual Outdoor Education Development Plan.
· Lead the development of a progressive outdoor learning curriculum across all phases of the school.
· Ensure outdoor learning contributes meaningfully to EHCP outcomes and curriculum objectives.
· Promote outdoor learning as a vehicle for engagement, attendance, personal development and achievement.
· Develop innovative approaches to teaching and learning that extend beyond the traditional classroom.
· Ensure that outdoor learning reflects the school's therapeutic and trauma-informed ethos.
· Monitor, evaluate and report on the impact of outdoor education initiatives.
· Contribute to school development planning and whole-school improvement priorities.
· Promote the Bricklehurst vision of Be Safe. Belong. Be You. through all aspects of outdoor education.

Teaching and Learning
· Deliver outstanding teaching and learning experiences both on and off site.
· Be responsible for the achievement, progress and wellbeing of pupils within designated classes and groups.
· Plan and deliver high-quality lessons that engage, motivate and inspire learners.
· Differentiate learning effectively to meet individual EHCP outcomes and learning needs.
· Create purposeful learning environments which develop confidence, resilience and independence.
· Develop pupils' communication, teamwork, problem-solving and leadership skills.
· Foster curiosity, creativity and a love of learning through experiential education.
· Maintain high expectations of behaviour, engagement and achievement.
· Support pupils to transfer skills learned in outdoor environments into wider school life.

Development of Outdoor Learning Across the School
· Lead the development of outdoor learning opportunities across all curriculum areas.
· Support teachers and support staff to embed outdoor learning into everyday practice.
· Develop cross-curricular projects that utilise the school's outdoor spaces and local community.
· Identify opportunities to expand the use of outdoor learning within curriculum delivery.
· Establish high-quality outdoor learning environments that support pupil development.
· Lead staff training and professional development related to outdoor learning approaches.
· Develop innovative therapeutic and experiential learning programmes to support SEMH outcomes.

Educational Visits and Off-Site Learning
· Lead the strategic development of educational visits and off-site learning opportunities.
· Develop a progressive programme of day visits, residential experiences and enrichment opportunities.
· Ensure all visits are planned, organised and risk assessed to the highest standard.
· Maintain compliance with educational visits guidance, health and safety requirements and school policies.
· Develop opportunities for community-based learning and real-world experiences.
· Promote adventure learning and outdoor challenge activities that build resilience and independence.
· Develop partnerships with outdoor activity providers, employers, charities and community organisations.
· Promote pupil participation in residentials, expeditions and adventurous activities.

Preparing for Adulthood
· Lead the development of practical learning experiences that support Preparing for Adulthood outcomes.
· Create opportunities for pupils to develop independence, self-confidence and resilience.
· Develop employability and enterprise programmes linked to outdoor education.
· Create opportunities for pupils to develop practical life skills through meaningful experiences.
· Promote environmental stewardship, sustainability and community engagement.
· Establish pathways that support pupils to develop the skills required for further education, employment and adulthood.
· Develop enterprise initiatives and social action projects that enable pupils to contribute positively to their communities.
· Work with careers, pastoral and curriculum teams to maximise pupil destinations and outcomes.

Duke of Edinburgh Award Leadership
· Lead the development, implementation and growth of the Duke of Edinburgh Award programme across the school.
· Act as the school's Duke of Edinburgh Coordinator or oversee the programme's delivery.
· Develop a progressive programme of challenge, expedition and personal development activities.
· Monitor participation, achievement and completion rates.
· Ensure pupils are supported to successfully complete award requirements.
· Coordinate expedition planning, supervision and evidence collection.
· Promote the Duke of Edinburgh Award as a vehicle for personal growth, resilience and preparing for adulthood.

Swimming and Water Safety Provision
· Lead the development of swimming provision across the school.
· Ensure pupils have appropriate opportunities to develop swimming competence and water confidence.
· Promote water safety education and awareness.
· Develop partnerships with swimming providers, leisure centres and specialist instructors.
· Monitor participation and progression within swimming programmes.
· Ensure swimming opportunities support EHCP outcomes and personal development goals.

Qualifications, Accreditation and Charter Marks
· Lead the development of recognised accreditation pathways for pupils.
· Identify qualifications and awards that support personal development, employability and independence.
· Develop accreditation opportunities such as: 
· Duke of Edinburgh Award
· ASDAN Programmes
· John Muir Award
· Forest School Awards
· Outdoor Learning Awards
· Employability and Enterprise Awards
· Environmental and Sustainability Awards
· Monitor achievement and progression within all accreditation pathways.
· Seek and secure relevant external quality marks, charter marks and awards that recognise excellence in provision.
· Lead preparations for external verification, quality assurance processes and accreditation reviews.
· Promote pupil success and celebrate achievements through award programmes.

Leadership and Line Management
· Line manage the Forest School Instructor and Outdoor Education LSA.
· Conduct supervision meetings and performance reviews.
· Support professional development and coaching for members of the Outdoor Education Team.
· Monitor quality of provision and ensure consistency of practice.
· Delegate responsibilities appropriately whilst maintaining strategic oversight.
· Develop a culture of innovation, collaboration and continuous improvement.
· Contribute to middle leadership responsibilities across the school.
· Support the development of policies and procedures relating to outdoor education.

Assessment, Recording and Reporting
· Assess, record and report on pupil achievement, progress and personal development.
· Use assessment information to inform future planning and intervention.
· Monitor and evaluate the impact of outdoor education provision.
· Contribute to EHCP reviews and annual review meetings.
· Maintain accurate records relating to educational visits and accreditation pathways.
· Provide accurate and timely reports to parents, carers and professionals.

Behaviour, Safeguarding and Inclusion
· Establish positive, supportive and therapeutic relationships with pupils.
· Promote a trauma-informed and relational approach to behaviour support.
· Support pupils to develop emotional regulation and resilience.
· Maintain high standards of behaviour and conduct.
· Ensure safeguarding responsibilities are fulfilled at all times.
· Promote equality, diversity and inclusion across all aspects of provision.
· Ensure pupils are safe and supported during all on-site and off-site activities.

Partnership Working
· Maintain positive and professional relationships with parents, carers, local authorities and external agencies.
· Develop partnerships with employers, community organisations and outdoor learning providers.
· Promote opportunities that raise aspirations and improve life chances for pupils.
· Act as an ambassador for Bricklehurst Manor School within the wider community.

Professional Responsibilities
· Participate fully in the school's appraisal and professional development processes.
· Maintain up-to-date knowledge of outdoor learning, educational visits and SEMH practice.
· Attend meetings, training, open events and school functions as required.
· Undertake any reasonable duties requested by the Headteacher or Senior Leadership Team.

Person Specification
Essential Qualifications and Experience
· Qualified Teacher Status (QTS) or equivalent teaching qualification.
· Proven experience of teaching children and young people.
· Experience of working with pupils with SEND and/or SEMH needs.
· Experience of leading outdoor learning, adventurous activities or experiential education programmes.
· Full UK Driving Licence.
Essential Knowledge and Skills
· Excellent classroom practitioner.
· Strong understanding of SEMH needs and trauma-informed practice.
· Ability to develop innovative curriculum opportunities.
· Excellent organisational and planning skills.
· Strong leadership and management skills.
· Effective risk assessment and health and safety awareness.
· Ability to build effective partnerships and relationships.
· Excellent verbal and written communication skills.
Essential Personal Qualities
· Commitment to the vision and values of Bricklehurst Manor School.
· A belief that every child can achieve and reach their potential.
· High expectations and aspirations for all pupils.
· Resilience, flexibility and adaptability.
· Creativity and innovation.
· Commitment to safeguarding and pupil welfare.
· Passion for outdoor learning and preparing young people for adulthood.

Desirable Qualifications and Experience
· Forest School Leader Qualification.
· Educational Visits Coordinator (EVC) qualification.
· Duke of Edinburgh Award Leader accreditation.
· Experience of line management.
· Experience of curriculum leadership.
· Experience of ASDAN, John Muir Award or similar accreditation programmes.
· Experience of working in a specialist SEMH setting.
· Swimming, water safety or outdoor activity qualifications.

Key Performance Indicators
The Outdoor Education Lead Teacher will:
· Establish a progressive, high-quality outdoor learning curriculum across the school.
· Successfully lead and develop the Outdoor Education Team.
· Increase pupil participation in educational visits, residential experiences and enrichment opportunities.
· Develop and sustain a successful Duke of Edinburgh Award programme.
· Increase access to swimming and water safety education.
· Introduce and expand recognised accreditation pathways for pupils.
· Secure appropriate quality marks and charter marks that recognise excellence in outdoor education.
· Increase opportunities that support Preparing for Adulthood outcomes.
· Strengthen community partnerships and employer engagement.
· Improve pupil confidence, resilience, independence and engagement.
· Ensure pupils experience the Bricklehurst vision every day:
Be Safe. Belong. Be You.
Bricklehurst Manor School

