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Behaviour and Attitudes Practitioner       

JOB TITLE: Behaviour and Attitudes Practitioner       	
			
LOCATION: Bolton		
	
HYBRID WORKING: Yes	 	

JOB PURPOSE: 
As a Behaviour and Attitudes Practitioner at Outcomes First Group, you will play a crucial role in
ensuring the safety and well-being of the individuals within our specialist schools for children with autism, specialist schools for children with social, emotional, and mental health needs, as well as children's and adults' care homes. You will work collaboratively with multidisciplinary teams to develop and implement strategies aimed at reducing the use of restrictive interventions while promoting positive behaviour support and utilising Crisis Prevention Institute (CPI) – Safety Intervention techniques.

ABOUT US:
At Outcomes First Group, we believe every child can thrive when given the right environment for success. As one of the world’s leading providers in our sector, we deliver exceptional, research-led education tailored to each individual, with smaller class sizes and personalised learning plans. 

Our vision is to empower every child with a world-class education that nurtures potential and inspires lifelong learning, our mission is to unlock that potential through personalised learning and opportunity, and our promise is simple: we listen, we work together, and we are accountable to one another to make the remarkable happen.

KEY RESPONSIBILITIES: 
Restraint Reduction Strategy: Develop and implement a comprehensive restraint reduction strategy tailored to the unique needs of each setting, incorporating evidence-based practices and CPI - Safety Intervention techniques.
Training and Education: Provide training and ongoing support to staff members across all levels on effective de-escalation techniques, crisis prevention, positive behaviour support, and alternatives to restraint, utilising CPI - Safety Intervention principles.
Policy Development: Collaborate with management and regulatory bodies to review and revise restraint policies and procedures, ensuring compliance with relevant legislation and best practice guidelines, including CPI - Safety Intervention protocols.
Risk Assessment: Conduct thorough risk assessments to identify triggers and potential crisis situations, working proactively to mitigate risk factors and create safe environments for individuals, in alignment with CPI - Safety Intervention principles.
Data Analysis: Collect and analyse data related to incidents of restraint and behaviour, identifying trends and areas for improvement, and using this information to inform decision-making and improve practice, incorporating CPI - Safety Intervention feedback.
Individual Support Plans: Work closely with care teams to develop individualised support plans for students, focusing on proactive strategies to prevent challenging behaviour and promote self-regulation, utilising CPI - Safety Intervention strategies.
Crisis Intervention: Provide support and guidance around crisis situations, ensuring that staff members are equipped with the necessary skills and confidence to respond effectively while prioritising the dignity and well-being of the individual, in accordance with CPI - Safety Intervention principles.
Collaboration and Advocacy: Foster positive relationships with, advocating for the rights and autonomy of the individuals in our care and promoting a culture of respect and inclusion, guided by CPI - Safety Intervention philosophy.
Countrywide Travel: Conduct supportive visits to schools countrywide in line with restraint reduction network training standards, providing guidance, feedback, and assistance to ensure consistent implementation of restraint reduction strategies and CPI techniques across all sites.


STANDARD RESPONSIBILITIES:
There are a number of standard duties and responsibilities that all employees, irrespective of their role and level of seniority within OFG Group are expected to be familiar with and adhere to.

Leads, manages, and participates in an annual performance review programme
Works, always, in accordance with the policies and procedures of the OFG Group and statutory regulations applicable to the Group.
Observes, always, strict rules of confidentiality appropriate to the post.
To always comply with the requirements of Health and Safety Regulations to ensure their own wellbeing and that of their colleagues.

OFG Group is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect all employees to work in accordance with this.
Ability to work attentively and accurately with data inputting
[bookmark: _Hlk36106641]Undertakes other duties as assigned.


EXPERIENCE, SKILLS & QUALIFICATIONS: 

Extensive experience working with individuals with autism and/or social, emotional, and mental health 
needs in educational, residential, or clinical settings.
Certification in Crisis Prevention Institute (CPI) - Safety Intervention techniques.
Strong understanding of relevant legislation, including the Mental Capacity Act and the Mental Health Act, and experience navigating regulatory frameworks.
Excellent communication and interpersonal skills, with the ability to build rapport with individuals from diverse backgrounds and effectively train and support staff members.
Commitment to promoting dignity, autonomy, and person-centred care for all individuals, with a passion for making a positive difference in their lives.

	PERSON SPECIFICATION

	Essential
	Desirable
	Method of Assessment

	Qualifications and Training 

	Safety Intervention certified Instructor status or willingness to complete this
	
	/
	

	Qualified Teacher Status
	
	/
	

	Higher degree qualification, postgraduate course, recognised special education qualification
	
	/
	

	Willingness to extend personal and professional development, demonstrated by a track record of recent professional development
	/
	
	

	Health and Social Care qualification
	
	/
	

	Experience 

	Successful experience as a Certified Instructor or Restraint Reduction Lead in a similar School/Care setting
	/
	
	

	Proven record of effective work with children with ASC/SLD and complex difficulties
	/
	
	

	Working effectively with a variety of stakeholders -eg parents, governors, clinical teams etc
	/
	
	

	Leading professional development activities
	
	/
	

	Appointing, managing and inducting staff
	
	/
	

	Resource management
	
	/
	

	Effective organisational management
	/
	
	

	Proven record of independent work
	/
	
	

	Implementing strategies to reduce number of restrictive physical interventions in a similar setting
	/
	
	

	Strategic improvement planning and action planning 
	/
	
	

	Working with and supporting families
	/
	
	

	Working with others in supporting and design of student support plans 
	/
	
	

	Use of data to inform areas of improvement related to behaviour and attitudes
	/
	
	

	Understanding OFSTED, CIF and its implications
	/
	
	

	Understanding of Adult Care Services and CQC regulations
	/
	
	

	Knowledge and Understanding 

	Knowledge of Education and Care Acts and other legislation relevant to special education and residential care standard
	
	/
	

	Understanding of the procedures to Safeguard and protect Vulnerable Children and Young People and Adults
	
	/
	

	A working knowledge of managing physical interventions and child protection procedures
	
	/
	

	Understanding of statutory requirements in relation to The Children’s Homes Regulations 2015
	/
	
	

	Understanding of the of Independent School Standards 2014
	/
	
	

	Understanding of OFSTED inspection for Schools and Children’s Homes
	/
	
	

	Understanding of the characteristics of an effective and inclusive school and children’s home in relation to behaviour and attitude
	/
	
	

	Skills

	Ability to lead and provide a clear vision
	
	/
	

	Ability to enthuse and motivate others
	
	/
	

	Proven ability to manage people and resources to good effect
	
	/
	

	Efficient, adaptable and well organized
	
	/
	

	Clear strategic thinker
	
	/
	

	Ability to forge links with team members, Parents, the Local Community, Local Authorities and other Schools
	/
	
	

	Ability to communicate effectively
	
	/
	

	Competent in the use of ICT
	
	/
	

	Flexible and approachable
	
	/
	

	Decisive
	
	/
	

	Resilient under pressure
	
	/
	

	Ability to deal sensitively with people and resolve conflict
	
	/
	

	Attitudes

	Set high expectations for Children and Young People and staff
	
	/
	

	A positive and energetic approach to work
	
	/
	

	Commitment to working with other agencies to support Children and Young People’s education and care.
	
	/
	

	A desire to enable each child to achieve their personal best
	
	/
	

	Commitment to equality of opportunity and inclusion
	
	/
	






[image: A green letter and a white background

Description automatically generated]                               [image: A pink letter a

Description automatically generated]                                  [image: A purple letters on a white background

Description automatically generated]

1
image1.jpg
hoﬂ

v

Outcomes
First Group




image2.png
Acorn Education





image3.png
Momenta Connect




image4.png
Options Autism




