Job Description: Deputy Campus Lead
Job Title: Deputy Campus Lead- Various (Great Barr, Walsall, Tamworth)
Responsible to: Campus Lead
Responsible for: Supporting the Campus Lead in day-to-day leadership and management of the campus, with delegated responsibility for pastoral care, behaviour, safeguarding, and operational compliance.
Job Purpose:
To assist the Campus Lead in ensuring the effective running of the campus, delivering high-quality education and support for learners with SEND, SEMH, Autism, and associated needs. The Deputy Campus Lead will deputise for the Campus Lead when required and lead on specific operational and pastoral areas to maintain a safe, inclusive, and high-performing environment.
Key Responsibilities
Leadership and Management
· Support the Campus Lead in implementing the college’s strategic objectives at campus level.
· Deputise for the Campus Lead during absences, ensuring continuity of leadership.
· Act as a role model for staff and students, promoting the college’s values and vision.
Pastoral and Behaviour
· Lead on pastoral care systems and behaviour management strategies.
· Monitor attendance and engagement, implementing interventions where necessary.
· Support staff in managing challenging behaviour and promoting positive approaches.
Safeguarding
· Act as Deputy Designated Safeguarding Lead (DDSL) for the campus.
· Ensure safeguarding policies and procedures are followed and records maintained accurately.
· Liaise with external agencies as required to support learner welfare.
Quality and Compliance
· Assist in monitoring teaching standards and learner progress.
· Support internal quality assurance processes and contribute to self-evaluation.
· Ensure compliance with health and safety, data protection, and statutory requirements.
Operational Support
· Work with the Campus Lead and Business Operations team to maintain site standards.
· Support the coordination of exams and assessment processes at campus level.
Staff Development
· Line manage designated staff and contribute to performance management processes.
· Deliver CPD sessions on pastoral care, behaviour, and safeguarding.
Communication and Reporting
· Maintain effective communication with parents/carers and external stakeholders.
· Provide reports on pastoral, behaviour, and safeguarding to the Campus Lead.

Professional Standards
· Maintain high standards of conduct and ensure no active HR cases or sanctions, reflecting exemplary leadership and compliance.

This role profile is not exhaustive and is subject to review in conjunction with the post holder and according to future changes/developments in the service.

Person Specification
Qualifications
· Degree-level qualification in Education or related field (desirable).
· Qualified Teacher Status or working towards (desirable).
· Safeguarding training and behaviour management certification (essential).
Experience
· Experience in pastoral leadership and behaviour management (essential).
· Experience working with learners with SEND/SEMH (essential).
· Experience in staff supervision and operational support (desirable).
Knowledge & Skills
· Strong understanding of safeguarding legislation and SEND Code of Practice.
· Ability to lead interventions to improve attendance, behaviour, and wellbeing.
· Excellent organisational and time management skills.
· Strong communication and interpersonal skills.
Personal Attributes
· Empathetic and solution-focused.
· Resilient and adaptable to change.
· Committed to inclusion and learner-centred approaches.
· High expectations for learners and staff.
Other Requirements
· Enhanced DBS clearance.
· Driving licence and willingness to travel between sites as required.


