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JOB TITLE: 	L&D Trainer (Health and Safety delivery desired, not required)
			
LOCATION:   Home based with National Travel
	
HYBRID WORKING: Yes	 
		
REPORTS TO: Jnr L&D Service Manager & L&D Business Partner	

ACCOUNTABLE TO: Head of Transformation and Learning

ABOUT US:
At Outcomes First Group, we believe every child can thrive when given the right environment for success. As one of the world’s leading providers in our sector, we deliver exceptional, research-led education tailored to each individual, with smaller class sizes and personalised learning plans. Our vision is to empower every child with a world-class education that nurtures potential and inspires lifelong learning, our mission is to unlock that potential through personalised learning and opportunity, and our promise is simple: we listen, we work together, and we are accountable to one another to make the remarkable happen.
	

JOB PURPOSE: 
As a Trainer you will be responsible for delivering high‑quality, compliant, and engaging training across the organisation that ensures all colleagues understand their statutory responsibilities, organisational policies, and best practice standards. Ideally with prior experience of delivering Health and Safety training, you will apply NEBOSH‑aligned principles to promote a strong safety culture, reduce workplace risk, and improve organisational safety performance.


	
KEY STAKEHOLDERS: 
Operational colleagues in all settings, People Services and LD&T colleagues, all external & internal customers, learning delegates.

KEY RESPONSIBILITIES: 
· Ensure attendance lists and other training administration is completed in a timely fashion, utilising company Learning Management System (LMS)
· Deliver high-quality training, both in-person and virtually, using recognised adult‑learning pedagogy
· Deliver high-quality Health & Safety training embedding NEBOSH-aligned principles. 
· Provide training on mandatory H&S topics including (but not limited to): 
· Risk assessment
· Fire safety
· Manual handling
· Incident reporting
· Workplace hazards & controls
· Personal safety and wellbeing
· First Aid Training

· Build strong working relationships with the L&D content team, supporting with building and development of packages.
· Build strong relationships with team members in allocated services to understand local risks, training needs, and safety priorities. 
· Embed continuous improvement by evaluating training effectiveness, identifying gaps, and recommending enhancements.
· Aim for continuous improvement by remaining informed in other mandatory courses, such as Safeguarding / Safeguarding further education.
· Collaborate with L&D Content team and the Health & Safety team to develop or update H&S training materials and ensure they remain compliant with legislation and organisational policies. 
· Act as a subject matter expert, offer guidance on safe working practices and contributing to the organisation’s safety culture. 
· Support organisational projects that require H&S input, including audits, compliance reviews, and change‑management initiatives. 

STANDARD RESPONSIBILITIES:

Always work in accordance with the policies and procedures of the OFG Group and statutory regulations applicable to the Group.
Always observe strict rules of confidentiality appropriate to the post.
Always comply with the requirements of Health and Safety Regulations to ensure your own wellbeing and that of their colleagues.
Participates in an annual performance review programme.

OFG Group is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect all employees to work in accordance with this.
Ability to work attentively and accurately with data inputting
[bookmark: _Hlk36106641]Undertakes other duties as assigned.

MEASURES: 
· Quality and Accuracy
· Customer satisfaction (NPS)
· Succession plans 
· Values, Conduct & professionalism


EXPERIENCE, SKILLS & QUALIFICATIONS:

ESSENTIAL
· Experience in delivering engaging training to diverse audiences.
· Experience delivering mandatory training or similar learning sessions.
· Strong presentation, facilitation, and communication skills.
· Knowledge of different learning styles and ability to adapt training accordingly.
· CIPD Level 3 / Award in Education & Training (AET) or equivalent.
· Ability and willingness to travel to deliver face‑to‑face H&S training.
· Full driving licence. 
· Previous experience in the educational sector. 

DESIRABLE
· NEBOSH Certificate (or working towards) or other recognised Health & Safety qualification.
· First Aid Instructor qualification.
· Experience in education, residential care, or regulated environments.
· Understanding of Ofsted, ISI, and sector‑specific safety standards.
· Experience delivering health and safety training or similar learning sessions.
· Understanding of health and safety law, safe working practices, and risk management.



Job Holder’s signature 

Name: _______________________________

Signed: ______________________________ 		Date: ________________

Signed on behalf of the OFG Group

Name: 	: _____________________________		Title: 
				

Signed: _____________________________                	Date: ________________
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