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Construction Instructor 
	 
Reports to          Deputy Headteacher – Quality of Education

Job Purpose 
The Construction Instructor will plan, deliver, and assess an engaging, practical vocational curriculum for pupils aged 11–19 with Social, Emotional, and Mental Health (SEMH) needs. Many of these learners have experienced significant disruption to their mainstream education. This hands-on role uses construction trades to re-engage disaffected youth, build self-esteem, teach emotional regulation, and guide students toward meaningful accreditations and future employment. 


Key Responsibilities
Teaching, Learning & Curriculum Delivery

· Deliver Hands-on Lessons: Plan and run highly engaging, practical workshop sessions covering core construction skills. These include bricklaying, carpentry, joinery, plastering, tiling, and painting and decorating.
· Adaptive Teaching: Differentiate and adapt projects to suit individual student abilities, learning speeds, and Education, Health and Care Plan (EHCP) targets.
· Vocational Accreditations: Deliver and assess recognized qualification pathways, such as City & Guilds, BTEC, or WJEC Construction awards (Entry Level to Level 2).
· Employability Skills: Embed functional math, English, general DIY maintenance, and workplace professionalism into workshop projects.

Behaviour Management & Pastoral Care
· Trauma-Informed Practice: Build strong, trusting, and non-judgmental therapeutic relationships with students who may show challenging or withdrawn behaviours.
· De-escalation: Use calm, consistent, and proactive de-escalation strategies to manage conflict and help pupils regulate their emotions.
· Fresh Starts: Maintain a nurturing environment where behaviour is viewed as a form of communication and every lesson serves as a fresh start.

Health, Safety & Workshop Management
· Rigorous Safety Standards: Enforce strict health and safety protocols, including Control of Substances Hazardous to Health (COSHH) regulations and safe tool handling.
· Risk Assessments: Conduct and update dynamic risk assessments for all practical workshop activities, tools, and heavy machinery.
· Stock & Inventory Control: Manage the vocational budget to source, store, and maintain timber, bricks, PPE, and specialized construction equipment.







Teamwork & Multi-Agency Collaboration
· Support Staff Direction: Supervise and direct the day-to-day work of allocated Teaching Assistants inside the workshop area.
· Holistic Reviews: Maintain accurate academic and behavioural records to contribute to annual EHCP review meetings.
· Safeguarding Support: Actively monitor student well-being and report concerns to the school's Designated Safeguarding Lead (DSL).

 
 
Physical demands 
· The role involves working directly with children including bending, kneeling and crouching for periods of time.  
· Lifting and carrying of equipment and bending and clearing away after sessions are all a daily part of this role, sometimes assisted by the children.  
 

 
Administration 
• 	Providing general clerical and administrative support as required – for example, by making an entry in an accident log. 
· Completion of risk assessments to adhere to the safety regulations
· Completion of reports twice a year to show pupil progress. 
· Planning and assessment of pupils progress in line with the specifications( City and Guilds, NCFE, Pearson) 

 
General 
· Liaising with senior staff with regard to the need for, preparation of and/or maintenance of general and specialist equipment and resources. 
· Being aware of, and complying with, policies and procedures relating to child protection, health safety and security, equality and diversity, confidentiality and data protection and reporting all concerns to an appropriate person. 
· The setting operates a policy of collective responsibility, (including all staff and children) towards the safeguarding of all members of the setting and the welcoming of diversity. 
· Recognising your own strengths and areas of expertise and using these in the setting. 
· Contributing to the overall ethos, work and aims of the school.  
· A positive approach to continuous professional development, including accessing recommended training and development programmes as identified by senior staff.  
 
	 	 
 
 






	







Personal Specification 
	Essential 
	Desirable 

		Qualifications and Training 	 
	

	Level 2/3 NVQ or City & Guilds qualification in a recognized construction trade
• Commitment to health & safety
	· 
	

	• Qualified Teacher Status (QTS) or QTLS
• Assessing (A1/TAQA) or Internal Quality Assurer (IQA) award
	
	· 

	Multi-skills experience across trade areas
	· 
	

	Willingness to undertake training 
	· 
	

	Good literacy and numeracy 
	· 
	  

	Full Driving Licence 
	· 
	

	Current first aid qualification 
	 
	· 

	Experience 
	

	Proven track record working with youth who exhibit challenging behaviour or complex SEMH needs

	· 
	

	Knowledge and Understanding
	 	 

	Understanding / knowledge of Safeguarding  
	· 
	

	Understanding / knowledge of pupils with Special Educational Needs (SEN) 
	· 
	

	Understanding / knowledge of assessment tools 
	
	· 

	Understanding / knowledge of local and national learning strategies  
	 
	· 

	Skills 
	

	Ability to work as part of a team  
	· 
	 

	Able to organise, prioritise and complete tasks efficiently 
	· 
	 

	Flexible approach to working 
	· 
	  

	Ability to build relationships with children & young people 
	· 
	

	Able to deal with problems in a positive and systematic manner 
	· 
	 

	Ability to use own initiative 
	· 
	 

	Able to recognise behaviour in children, which gives cause for concern, and follow school procedures. 
	· 
	 
 

	Competent in the use of ICT 
	· 
	 

	Able to work effectively as part of the whole school team 
	· 
	 

	Able to communicate effectively (both orally and in writing).  
	· 
	

	Personal Characteristics 
	

	Punctual and Reliable 
	· 
	 

	Calm under pressure 
	· 
	 

	Self-motivated 
	· 
	 

	Positive and energetic approach to work 
	· 
	 

	Versatile and Flexible 
	· 
	 

	Willing to learn from the good practice of others 
	· 
	 

	Exceptional emotional resilience and patience
Empathetic and professional boundary setter
 Calm under pressure
	· 
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