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Job Description: Outdoor Learning And Educational Visits support



Reports to: Headteacher


Review and Amendment

This job description will be reviewed annually and may be subject to modification and amendment following consultation between the Headteacher/Senior Leadership Team and the postholder.

Purpose of the Role

Robin's Way School is a specialist SEMH primary school for pupils aged 7-11.

The Outdoor Learning and Educational Visits Support will establish, develop and lead an ambitious outdoor learning provision which provides pupils with daily opportunities to learn beyond the classroom. The successful candidate will create and deliver a progressive outdoor curriculum that develops resilience, independence, teamwork, communication, confidence and practical life skills through meaningful outdoor experiences.

The role combines curriculum leadership, educational visits coordination, outdoor instruction, risk management and pupil development. The postholder will be responsible for developing the provision from the ground up and embedding outdoor learning as a core part of the school's curriculum offer.

The successful candidate will be expected to deliver a range of outdoor activities off site on a daily basis and will be responsible for planning, transport arrangements, risk assessments, educational visits procedures and the development of partnerships with external providers.

Purpose of Job

· Lead the development of Outdoor Learning across Robin's Way School.
· Design, implement and review a progressive outdoor learning curriculum.
· Deliver daily outdoor learning opportunities both on and off site.
· Organise transport, staffing and logistics for educational visits in partnership with SLT
· Complete Educational Visits Coordinator (EVC) training and support EVC team.
· Produce, review and monitor risk assessments and operating procedures.
· Ensure compliance with OEAP guidance and school policies.
· Develop pupils' resilience, emotional regulation, confidence and independence through outdoor learning.
· Develop partnerships with outdoor centres, community groups and local organisations.
· Promote outdoor learning throughout the wider curriculum.














Knowledge and Understanding

The postholder will have knowledge and understanding of:

· Safeguarding and child protection responsibilities.
· SEMH and SEND needs and strategies to support pupils effectively.
· Educational visits guidance and risk management principles.
· Positive behaviour support and trauma-informed practice.
· National Governing Body guidance relevant to their qualifications.
· Health and safety legislation relating to outdoor education.
· Curriculum planning, progression and assessment.
· The school's aims, priorities, curriculum and ethos.

Key Responsibilities

Curriculum Leadership

· Design and implement a progressive outdoor learning curriculum.
· Ensure activities build upon previous learning and develop skills over time.
· Develop schemes of learning and progression pathways.
· Create opportunities for accreditation and achievement where appropriate.
· Monitor and evaluate pupil progress.
· Contribute to EHCP outcomes and annual reviews.

Outdoor Learning Delivery

· Plan and deliver engaging outdoor learning sessions.
· Deliver activities both on site and off site.
· Adapt activities to meet the needs of pupils with SEMH and SEND.
· Promote independence, resilience and emotional regulation.
· Record and celebrate pupil achievement.

Activities may include:

· Navigation and map reading
· Mountain biking and cycling
· Bushcraft and survival skills
· Environmental and conservation projects
· Climbing and adventure activities
· Water-based activities
· Team building and problem solving
· Orienteering
· Outdoor fitness and wellbeing
· Forest school activities














Educational Visits and Transport

· Work collaboratively with the school's Educational Visits Coordinator (EVC), Educational Visits Lead and Senior Leadership Team to support the planning and delivery of educational visits.
· Coordinate transport and logistical arrangements for outdoor learning activities and visits.
· Liaise with parents, carers, external providers and colleagues to ensure effective communication and organisation.
· Support the completion and maintenance of educational visits documentation in line with school procedures.
· Contribute to ensuring visits are appropriately staffed, resourced and organised.
· Maintain accurate visit records, attendance information and activity logs.
· Support the development of partnerships with external providers and community organisations to enhance the school's outdoor learning offer.

Educational Visits and Outdoor Learning Responsibilities

· Complete EVC training within 12 months of appointment.
· Work alongside the school's EVC and Educational Visits Lead to promote safe and effective educational visits.
· Support staff in planning and delivering outdoor learning opportunities and educational visits.
· Contribute to the review and implementation of educational visits procedures and guidance.
· Ensure outdoor learning activities comply with OEAP guidance, school policies and relevant health and safety requirements.
· Assist in monitoring the quality and safety of outdoor learning activities and visits.
· Promote a culture of safe, inclusive and meaningful outdoor learning experiences across the school.
· Share expertise and provide guidance to colleagues in relation to outdoor learning and risk management.

Risk Management

· Produce and review risk assessments.
· Develop operating procedures and emergency action plans.
· Conduct regular safety audits.
· Maintain equipment inspection and maintenance records.
· Monitor compliance with health and safety requirements.
· Promote positive risk-taking whilst ensuring pupil safety.




















Team Working and Collaboration

The postholder will:

· Work collaboratively with teaching and support staff.
· Support colleagues in embedding outdoor learning opportunities.
· Develop positive relationships with families.
· Work alongside external agencies and providers.
· Share good practice across the school and wider organisation.
· Contribute positively to the wider life of the school.

Training and Professional Development

The postholder will:

· Participate in regular supervision and performance management.
· Undertake safeguarding, first aid and mandatory training.
· Maintain National Governing Body qualifications.
· Complete EVC training.
· Keep up to date with developments in outdoor learning.
· Participate in ongoing professional development opportunities.

Managing Resources

· Establish resource needs and advise SLT on priorities for expenditure.
· Manage the outdoor learning budget effectively.
· Maintain and develop equipment and resources.
· Ensure value for money and sustainability.

Physical and Mental Demands

The role requires a high level of physical fitness and the ability to participate in outdoor activities in a range of environments and weather conditions.

The postholder must be capable of leading groups safely in outdoor environments and maintaining a calm and professional approach when supporting pupils presenting with SEMH needs.

Confidentiality

The postholder must maintain confidentiality at all times regarding pupils, families, staff and school matters.

















	
	PERSON SPECIFICATION

	Non-Negotiable Requirements
	· Full UK Driving Licence.
· Ability to independently deliver a minimum of two days of outdoor learning activities.
· Willingness to complete EVC training.
· Enhanced DBS clearance.
· Commitment to safeguarding and promoting the welfare of children.


	Essential
	Desirable

	Personal Qualities


	
· Experience working with children and young people.
· Experience delivering outdoor learning activities.
· Strong organisational and communication skills.
· Experience of risk assessment and safety management.
· Ability to work independently and as part of a team.
· Commitment to safeguarding.
· Full UK Driving Licence.
· Willingness to work flexibly.
· Excellent record keeping and administrative skills.

	
· Qualified Teacher Status.
· Experience working within SEMH settings.
· Experience working with SEND pupils.
· Educational Visits Coordinator qualification.
· Forest School qualification.
· Mountain Leader qualification.
· Paddle UK qualifications.
· British Cycling qualifications.
· Climbing Wall Instructor or equivalent.
· Archery GB qualification.
· First Aid at Work qualification.
· D1 Minibus entitlement.
· Experience developing curriculum.
· Experience managing budgets.

	
· Passionate about outdoor learning.
· Resilient and adaptable.
· Calm under pressure.
· Organised and proactive.
· Enthusiastic and energetic.
· Reflective practitioner.
· Committed to improving outcomes for children and young people.
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